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Yearly Status Report - 2016-2017
Part A
Data of the Institution
1. Name of the Institution EW NG CHRI STI AN COLLEGE ( AUTONOMOUS)
Name of the head of the Institution Dr. Arun Salick Mses
Designation Princi pal (i n-charge)
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 05322413645
Mobile no. 9415316957
Registered Email princi pal @cc.ac.in
Alternate Email cdc@cc.ac.in
Address 711, CGaughat, Muitthiganj, Prayagraj
City/Town Prayagr aj
State/UT Uttar pradesh
Pincode 211003
2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

25- Aug- 1994

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

central

Name of the IQAC co-ordinator/Director

Dr. Ashut osh Kunar Shukl a

Phone no/Alternate Phone no.

05322413645

Mobile no.

8318349315

Registered Email

i gac@cc.ac.in

Alternate Email

cdc@cc.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ecc.ac.in/upload/ 7a455a654bf c1f 6
41e5b61d50b4f 55f 5523968521. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ecc.ac.in/upload/ Of 6el8e705b8a58
574934c4a9b4dcad42121271203. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBITELETen Period From Period To
1 B++ 2.83 2004 16- Sep- 2004 15- Sep- 2009
2 B 2.62 2014 21- Feb- 2014 20- Feb- 2019
6. Date of Establishment of IQAC 10- Dec- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries




No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 1
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| npl enmentati on of Post Graduate (PG programmes ¢ To open new under graduat e
programes ¢ Recruitnment of teaching and nonteaching staff ¢ To enhance
i nterdepartnental activity ¢ To launch nore career oriented programe

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

e Inplenentation of Post Graduate (PG |Being an Aut ononous Col | ege, All ahabad
progr ames Uni versity granted perm ssion to start
Post Graduate courses (MA /M Sc.)
fromthe session 201617 and thus, Ew ng
Christian Coll ege has started Post
Graduate Classes (MA /M Sc.) on
selffinanced basis in the follow ng




subj ects: Subjects available for M Sc.
Degree: Botany, Chem stry, Mathenatics,
Physi cs, Zool ogy Subjects avail able for
M A Degree: Ancient History, Economics,
Education, English, Geography, Hi ndi,
Phi | osophy, Political Science,

Psychol ogy, Mat hemati cs.

To open new under graduat e progranmes

Al | ahabad University granted perm ssion
to start new undergraduat e progranmnes
B.C.A and B. Com fromthe session
2016-17. Keeping this Ewing Christian
Col | ege has started offering B. Com
Degree programme of three years in
senester systempattern along with

Choi ce Based Credit Systemfromthe
session 2016 — 17.

Recrui t ment of teaching and non-
teaching staff

Recrui tment of teachers on vacant post
was conpl eted and non-teachi ng
recruitnent is under process.

To enhance interdepartmental activity

To enhance interdepartnental activity
sone subjects BPBI (Bio-Physics

Bi oi nformatics), M crobiology and

Bi ot echnol ogy has been introduced as
per the approval of University from
session 2016-17.

To |l aunch nore career-oriented
pr ogr amre

Wth strong infrastructure of conputers
and information storage Systens Coll ege
has al so started offering career-

ori ented Degree programes B. Voc. and
B.C. A of three years fromthe session
2016-2017.

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Col I ege Administration and | QAC nenbers
approved the AQAR after detail ed
del i brations

12- Dec- 2019

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to No
AISHE:

17. Does the Institution have Management No

Information System ?

Part B




CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BA BA Psychol ogy 30/ 04/ 2016
BSc B. Sc. Bot any 25/ 04/ 2016
BSc B. Sc. Cheni stry 04/ 05/ 2016
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

BA I Sem

25/ 07/ 2016

Spoken

25/ 07/ 2016

English and

Personal ity

Devel opnent
(AECQO)

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
MA Political Science 25/ 07/ 2016
VA Anci ent History 25/ 07/ 2016
VA Psychol ogy 25/ 07/ 2016
VA Econom cs 25/ 07/ 2016
VA Phi | osophy 25/ 07/ 2016
VA Engl i sh 25/ 07/ 2016
VA Educati on 25/ 07/ 2016
VA Mat hemat i cs 25/ 07/ 2016
VA Statistics 25/ 07/ 2016
VBC Mat hemat i cs 25/ 07/ 2016

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BCom

25/ 07/ 2016

Political Science

25/ 07/ 2016

Anci ent History

25/ 07/ 2016

Psychol ogy

25/ 07/ 2016

5|55

Econom cs

25/ 07/ 2016




VA Phi | osophy 25/ 07/ 2016
VA Engl i sh 25/ 07/ 2016
VA Educat i on 25/ 07/ 2016
VA Mat hemat i cs 25/ 07/ 2016
VA Statistics 25/ 07/ 2016
VBc Mat hemat i cs 25/ 07/ 2016
MSc Statistics 25/ 07/ 2016
VBc Bot any 25/ 07/ 2016
VBc Physi cs 25/ 07/ 2016
MSc Zool ogy 25/ 07/ 2016
VBc Chem stry 25/ 07/ 2016
BSc BZBM 25/ 07/ 2016
BSc BTBC 25/ 07/ 2016
BSc PBPM 25/ 07/ 2016
BCA 25/ 07/ 2016

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Moral and Rel i gi ous 25/ 07/ 2016 15
Educati on (MRE)
Envi ronnent al Awar eness 25/ 07/ 2016 1592
( AECC)

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students No
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

t he al ummi

There is a usual

convocati on. Feedback fromthe al umi

practice to taking feedback fromthe students during

and the parents used to be taken during
nmeeting. As no convocation was held during 2016-17, no feedback




avai | abl e.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA 700 1301 666
BSc Mat hemat i cs 480 3099 478
G oup
BSc Bi ol ogy Group 300 965 297
BVoc 120 79 56
BCom 150 691 151
BCA 60 136 60
VA 410 110 108
VBC 200 318 159
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 3831 267 7 0 69

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
79 78 48 36 12 48

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In the modern society, the students go through various kinds of academic and psycho-socio experiences for
which mentoring on a day-to-day basis is necessary. Moreover, at the graduate level the students are not mature
enough to take their decisions therefore timely mentoring is required and the teachers are expected to give
sufficient time to listen to the specific needs of the students so that correct assessment of the problem can be
done and proper and continuous mentoring is provided. The college hopes that the mentoring provided by the
college may help in transforming a student to have a well-formed identity with greater self-confidence to face the
future challenges. Keeping the above in mind, the college has framed a mentoring policy which is as follows: The
mentoring has to be done in the following areas: Academic, Personal problems, and Psycho-Socio problems.
Each student shall be issued a “Mentoring Card” by the college and when the student approaches the mentor
for the purpose of mentoring, he/she must possess the “Mentoring Card” issued by the college. The mentor




shall sign on the “Mentoring Card” every time the student approaches the mentor for the purpose of mentoring.
Each mentor must receive the complaint of the student through a written application. Thereafter the action taken
must be written on the back of the above mentioned application submitted by the student and a copy of each of
such application must be properly filed for the purpose of record. Each faculty member shall be given some
students for the purpose of mentoring. The academic, personal and other problems of a student may be dealt by
the mentor himself/herself. However, if the student is facing some non-academic personal problem due to
misconduct of some students of this college, inside or outside the college campus, then the mentor can direct the
concerned student to the Chief Proctor of the college for necessary action and relief/remedy. If the mentor
concludes that problem of the student has Psycho-Socio nature then the mentor should direct the concerned
student to the college counsellor in the college counselling cell for necessary counselling and relief. In case of
extreme harassment of the girl student, the chief proctor may refer the case to the President of College
Women’s Cell for necessary action and remedy/relief. The original copy of the application submitted by the
student may, if necessary, be referred to the Chief Proctor or College Counsellor or President of College
Women'’s Cell for necessary action and relief/remedy.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2073 78 26. 58

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D

82 79 3 27 61

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2016 Dr Krant hi kumar Assi st ant Prof essor UGC- SRF
Tungal a
2017 Dr Krant hi kumar Assi stant Professor | Indo — Max Pl anck
Tungal a PDF
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination
BA BA Vi 17/ 05/ 2017 26/ 06/ 2017
BSc Mat hemat i cs Vi 16/ 05/ 2017 25/ 06/ 2017
G oup

BSc Bi ol ogy Vi 16/ 05/ 2017 25/ 06/ 2017

BVoc FP I 13/ 05/ 2017 18/ 07/ 2017

BVoc I T I Tes [ 13/ 05/ 2017 18/ 07/ 2017

BCA BCA [l 13/ 05/ 2017 18/ 07/ 2017

BCom BCom [ 02/ 05/ 2017 18/ 07/ 2017




MA MA [l 13/ 05/ 2017 18/ 07/ 2017
MBc V5c I 21/ 12/ 2016 23/ 03/ 2017
M5c M5c [ 13/ 05/ 2017 18/ 07/ 2017

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
603 3437 17.54

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ecc.ac.in/upl oad/ c0c029be25839e6f ac65599edd3f af 3b1566161363. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA 359 346 96. 38
BSc PCM 156 144 92.31
BSc PSM 37 32 86. 49
BSc PEM 40 37 92.50
BSc PCAM 52 43 86. 69
BSc PBPM 0 0 0
BSc BzC 128 119 92.97
BSc BMVBZ 0 0 0
BSc BBTC 0 0 0
BSc BzB 27 27 100. 00
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

Under Process

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Name of the teacher | Name of the award Date of award Awarding agency

Type




awarded the
fellowship
Nat i onal Dr. UGC- SRF 15/ 03/ 2016 UGC
Kr ant hi kumar
Tungal a
| nt er nati onal Dr. | ndo- Max Pl anck 01/ 04/ 2017 DST
Kr ant hi kumar PDF
Tungal a
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 1460 BRNS, BARC, 34.75 14. 16
Munbai
M nor Projects 730 UGC 8.4 6.4
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

0. 05

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
HANDS — ON EXPERI MENTS Chenistry 03/ 09/ 2016
BASED ON THE PRI NCl PLES

OF GREEN CHEM STRY

SVART MATERI ALS Chenistry 21/ 02/ 2017

ANDRO D APPLI CATI ON Conput er 07/ 01/ 2017

DEVEL OPNVENT
CHANG NG PARADI GM | N Conmmer ce 10/ 02/ 2017
TRADE AND COMVERCE
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File

3.4 — Research Publications and Awards




3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
No Data Entered/ Not Applicable !!!
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Anci ent History 11 0
Nat i onal Psychol ogy 1 0
Nat i onal Phi | osophy 4 0
Nat i onal Chem stry 6 0
Nat i onal Vat hermat i cs 2 0
Nat i onal Physi cs 16 0
Nat i onal Zool ogy 4 0
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Phi | osophy 3

Physi cs 4

Chemi stry 2

Sanskri t 2

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

No Data Entered/ Not Applicable !!!

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Metallic Dr. Envi ronnen 2017 26 Ewi ng 26
nano Ashut osh t al Christian
particles Kumar Chemi stry Col | ege,
green Shukl a Letters Al | ahabad
synt hesi s
and spectr
oscopi c
and charac
terization
Anal ysi s Dr. A K [Journal of 2017 2 Ewi ng 2
and Discri Pat hak Applied Sp Christian
m nati on ectroscopy Col | ege,




of Sedi nmen
tary, Meta
nor phi c,
and
| gneous
Rocks
Usi ng Lase
r-1nduced
Br eakdown
Spectrosco

py

Al | ahabad

Applicatio
n of
wavel engt h
di spersive
X ray fluo
rescence s
pectronetr
y to
bi ol ogi cal
sanpl es

Dr. A K
Pat hak

Journal of

Applied Sp

ectroscopy
(Santa
Moni ca)

2017

Ew ng
Christian
Col | ege,
Al | ahabad

Cross
section
and
transver se
si ngl e-
spin
asymetry
of nmuons
from open
heavy-
flavor
decays in
pol ari zed
pp
col l'i sions
at s?200
GV

Dr. P. K
Khandai

Phys. Rev.
D95

2017

Ewi ng
Christian
Col | ege,
Al | ahabad

Nonperturb
ative
transver se
nonment um
effects
and
evol ution
in
di hadr on
and direct
phot on-
hadr on
angul ar co
rrel ations

in pp
collisions
at ?s510

GeV

Dr. P. K
Khandai

Phys. Rev.
D95

2017

15

Ewi ng
Christian
Col | ege,
Al | ahabad

15




Measur enen
ts of
B?J/ ? at
forward
rapidity
in pp
col l'isions
at ?s510
GV

Dr. P. K
Khandai

Phys. Rev.

D95

2017

Ewi ng
Christian
Col | ege,
Al | ahabad

Single
el ectron
yi el ds
fromsem -
| eptonic
charm and
bottom
hadr on
decays in
AuAu
col i sions
at ?sNN
200 GeV

Dr. P. K
Khandai

Phys. Rev.

D95

2017

68

Ewi ng
Christian
Col | ege,
Al | ahabad

68

Forward
JI?
producti on
in U
col l'i sions
at ?sNN193
GeV

Dr. P. K
Khandai

Phys. Rev.

D95

2016

Ewi ng
Christian
Col | ege,
Al | ahabad

? meson
producti on
in the for
war d/ backw

ard
rapidity
region in
Cu Au
col l'i sions
at ?sNN200
GV

Dr. P. K
Khandai

Phys. Rev.

D95

2016

11

Ewi ng
Christian
Col | ege,
Al | ahabad

11

I ncl usi ve
Cross
section
and doubl e-
helicity
asymetry
for ?0
production
at md-
rapidity
in pp
col i sions
at ?s510
GeV

Dr. P. K
Khandai

Phys. Rev.

D95

2016

Ewi ng
Christian
Col | ege,
Al | ahabad

View File




3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

Anal ysi s
and Di scri
m nati on
of Sedi nen
tary, Meta
nmor phi c,
and
| gneous
Rocks
Usi ng Lase
r-1nduced
Br eakdown
Spectrosco

py

Dr. A K
Pat hak

Jour nal of

Applied Sp
ectroscopy

2017

2

Ewi ng
Christian
Col | ege,
Al | ahabad

Transver se
col l ective
fl ow of
hadrons at
RH C and
at LHC

Dr. P. K
Khandai

PoS | CPACG
P2015

2017

13

Ewi ng
Christian
Col | ege,
Al | ahabad

Cross
section
and
transver se
si ngl e-
spin
asymetry
of nmuons
from open
heavy-
flavor
decays in
pol ari zed
pp
col l'i sions
at s?200
GV

Dr. P. K
Khandai

Phys. Rev.
D95

2017

13

Ewi ng
Christian
Col | ege,
Al | ahabad

Nonperturb
ative
transverse
monent um
effects
and
evol ution
in
di hadr on
and direct
phot on-
hadr on
angul ar co
rrelations

Dr. P. K
Khandai

Phys. Rev.
D95

2017

13

15

Ewi ng
Christian
Col | ege,
Al | ahabad




in pp
col lisions

at ?s510
GV
Measurenen | Dr. P. K Phys. Rev. 2017 13 9 Ewi ng
ts of Khandai D95 Christian
B?J/ ? at Col | ege,
forward Al | ahabad
rapidity
in pp
col l'i sions
at ?s510
GeV
Single Dr. P. K Phys. Rev. 2016 13 68 Ewi ng
el ectron Khandai D95 Christian
yi el ds Col | ege,
fromsem - Al | ahabad
| eptonic
charm and
bottom
hadr on
decays in
AuAu
col l'i sions
at ?sNN
200 GeV
For war d Dr. P. K Phys. Rev. 2016 13 8 Ewi ng
J/? Khandai D95 Christian
producti on Col | ege,
in UU Al | ahabad
col l'i sions
at ?sNN193
GeV
? meson Dr. P. K Phys. Rev. 2016 13 11 Ew ng
producti on Khandali D95 Christian
in the for Col | ege,
war d/ backw Al | ahabad
ard
rapidity
region in
Cu Au
col lisions
at ?sNN200
GeV
Measurenen | Dr. P. K Phys. Rev. 2016 13 0 Ewi ng
t of Khandai D95 Christian
hi gher Col | ege,
cumul ant s Al | ahabad
of net
charge mnul
tiplicity
di stributi
ons in
AuAu

col l'i sions
at ?sNN




7. 7-200GeV

Dr.
Khandai

I ncl usi ve
Cross
section
and doubl e-
helicity
asymetry
for 20
producti on
at md-
rapidity
in pp
col l'i sions
at ?s510
GV

P. K

Phys. Rev.
D95

2016

13 0

Ewi ng
Christian
Col | ege,
Al | ahabad

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local

At t ended/ Seni na
rs/ Wor kshops

1

1

27

Pr esent ed
papers

View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Chem stry

I R Spectroscope

SHUATS, AU

31800

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated
Consultan(s) programme training (amount in rupees)
department

Number of trainees

No Data Entered/ Not Applicable !!!

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

during the year

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students




Benefited

No Data Entered/ Not Applicable !!!

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

agency

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Joint Publication |Dr. Ashutosh Kunmar Col | ege Funded 600
wi th Russian G oup Shukl a M nor Proj ect

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

12780000 13443662

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canmpus Area Exi sting

Cl ass roons Exi sting




Laboratori es Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-F OR LAN Exi sting

Sem nar halls with ICT facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)

No Data Entered/ Not Applicable !!!

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 571 4 0 2 1 2 25 0 0
g
Added 96 0 0 0 0 0 0 0 0
Tot al 667 4 0 2 1 2 25 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Content Col |l ection Centre http://ww. ecc. ac.in/isd/depart nment

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon




academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites

9605000 9241435 12780000 13443662

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

Library The library is well equipped with nodern facilities as 15 workstations
connected on LAN and with the renote server through Wfi wth broadband
connectivity of 2 nbps are installed which are being used during the coll ege
hours. College is already registered on N-LIST (National Library and
I nformati on Services Infrastructures for Scholarly content) Whbsite which is an
initiative of Mnistry of Human Resource Devel opment (MHRD) Under the Nationa
M ssion on Education through ICT. On these workstations, Students can access up
to 1, 00,000 plus e-books and 3000 plus e-journals on the N-LIST. Students are
accessing e-resources with facilities for Photostat and on line printer which
are avail abl e on paynent. A huge number of text and reference books (60000 old
and 30000 new in circul ation) are avail able through open shelf system wth a
rati o of 30 books per student. Along with this, special collection of
Encycl opedi a Britannica, Encyclopedia of religion and ethics are al so avail abl e
inthe library. Apart fromthe Main Library, nearly each departnent has got its
own library, fromwhere books are issued to the students by teachers. Over past
6 years, books worth around 8 Lakhs have been added to the library. The coll ege
library is open for students from8:00 a.m to 5:00 p.m on all working days. A
separate section for the teachers and researchers are also available in the
library which is W-Fi enabled and has workstati ons as e-resources. A well
constituted Library Advisory Commttee under the supervision of a Library
Secretary is functional. This Conmittee mainly works out the distribution of
Library Grant on the basis of students enrolled in each subject. This commttee
al so plans about the functioning of the library. Sone recent initiatives taken
by this Committee for rendering the Library user friendly are enunerated bel ow
Previously, students used to fill-up issue card and once the book was issued,
it was returned only next week. Students conplai ned that they nust get
opportunity to peruse books before they get it issued as nany a tines, just by
title, they are not able to ascertain about the content. Now, students are
given entry in the stack roomto sel ect books before they get it issued. Number
of magazi nes has been enhanced in the reading section of the library. There is
open shelf systemfor the students where students can personally go into stack
room pursui ng the books and select which are to be issued to them Ranp for
Physically chal |l enged students is also avail able. A dedicated library software
has been designed to fully automate the |ibrary operations and the work of
training the library staff on its use and data feeding is on. A dedicated
content nanagenent system e-learning has been devel oped and is operational.
Connected to wi-fi, it can be accessed all over the campus, including the
library. Sports Sports Ganes are essential for the holistic devel opnent of
personality. Further details are available on institution website under
di fferent |inks.

http://ecc.ac.in/Ecc-department/31

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!

View File




5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Ski || Enhancenent
Course of fered by
departnents to
si xth senester
student s ( DSSEC)

enhancement scheme enrolled
Spoken English and 25/ 07/ 2016 1592 Col | ege
Personal ity
Devel opnent ( AECC)
Envi ronnent al 25/ 07/ 2016 1592 Col | ege
Awar eness( AECC)
Ski Il Enhancenent 25/ 07/ 2016 748 Col | ege
Course on Research
Met hodol ogy ( SEC)
Subj ect Specific 25/ 07/ 2016 748 Col | ege

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by

career the
counseling
activities

Number of
students who
have passedin

Number of
studentsp placed

comp. exam

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
41 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to

higher education




No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports State/ Uni versity Level 13
Sports Nati onal Level 8

Cul tural Events State/ University Level 115

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student union engages in the following activities: 1. Cultural activities
to pronote the rich cultural heritage of India, |ike: Folk Song, Folk dance,
rangol i, nukadd natak, etc. 2. Curricular and non-curricular activities |ike:
Debat es, singing, painting, poster, etc. 3. Sports activities |like: canvas bal

cricket tournament, badm nton, table tennis, chess, carromtournanments etc. 4.
Bl ood donation canp. 5. Public awareness rallies and canpai gns. 6. |naugura

and cl osing sessions. There is no tradition of our college for involvenent for
participation of student union in academ c or adm nistrative bodies of the
coll ege. However there are students nenbers in Internal Quality Assurance Cel

as per NAAC gui del i nes.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

877

5.4.3 — Alumni contribution during the year (in Rupees) :

140800

5.4.4 — Meetings/activities organized by Alumni Association :




No Data Entered/ Not Applicable !!!

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Col |l ege has given additional responsibilities to faculty nenmbers in order
to maintain and execute the entire academ cs and exani nati ons of the Coll ege.
Regi strar and Joint Registrar (Academi cs) are responsible to ensure snooth
conduct of all acdem c prograns of the College while Registrar (Exam nations)
are responsible to ensure snooth conduct of all Exam nations. A Proctoria
Board is in place to ensure Law and order on canpus. An Exam nation Cell is in
pl ace to ensure that all Exam nation procedures are duly followed and
subm ssi on of question papers and eval uati on of answer scripts is done in a
timely manner. A Research Devel opnent cell is in place to ensure that faculty
menbers engaged in quality research. The cell also provides a seed noney to
Faculty nmenmbers to conduct mnor research work on canpus. Committees |ike
Gieviance Redressal Cell, Student Advisory Board, Wnen Cell etc are other
comm ttees working on behalf of College Managenment to ensure participative
managenent. These and ot her pratices of the Coll ege ensures decentralisation
and participative nanagenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The col |l ege provides freedomto the
departnents to revise and update
existing curricula to incorporate
| at est know edge devel opnment and

i ntroduce new courses in tune with

governnent policies, enploynent and
mar ket need through comittee of

cour ses/ Board of Studies.

Teachi ng and Learni ng Student centric learning ¢ through
cl assroom teaching using |ICT ¢ Student
sem nar ¢ Projects ¢ Debates and
Di scussion ¢ Academ ¢ nentoring

Exam nati on and Eval uati on e Automation of Examcell to ensure
snoot h conduct of exam nation
declaration of result « There is a
system of central evaluation of coded
answer booklets ¢ Internal assessnent
tests are conduct ed

Research and Devel opnent e Research prograns are carried out by
sone of the teachers through ngjor and
m nor research projects fromdifferent
fundi ng agencies |i ke UGC DAE(BRNS) -
Uni versity does not pernit teachers to
becone guide for research students
since the college is undergraduate




Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The college is fully ICT enabl ed.
Central library is equipped wth books,
e-books and reference books. The
library issues books to students as per
t heir need, throughout the year. Well-
equi pped airy reading roomw th seating
capacity of about 100 students. Library
has separate section for e-library
along with reprographic facilities.

Human Resour ce Managenent

At the end of academ c year Managenent
reviews the existing positions and
identifies personnel for various
positions. From 2005 onward no
appoi ntmrents of teaching and non-
teaching staff has been done on
per manent basis. However the
appoi ntment of guest faculties is done.

Industry Interaction / Coll aboration

Need based interaction and
col l aboration is done by Departnents.
Centers which are inparting vocati onal
training have greater degree of
i nteraction/collaborations with
i ndustries and ot her busi ness houses.

Adm ssion of Students

e In general adm ssions in various
degree courses are done through
entrance exam nation, which is held
every year in the nonth of June. ¢ Sone
of the diploma and certificate |evel
courses adnmit students through group
di scussion and interview.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details
Pl anni ng and Devel opnent Wor k under progress
Admi ni stration Wor k under progress
Fi nance and Accounts Wor k under progress
St udent Admi ssi on and Support Wor k under progress
Exami nat i on Wor k under progress

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for

teaching and non teaching staff during the year

Title of the

Year | Title of the

From date | To Date | Number of | Number of |




professional

development
programme

organised for
teaching staff

administrative
training
programme
organised for
non-teaching
staff

participants
(Teaching
staff)

participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Contributory health
schene, Vehicle |oan
facility, Bank

Contributory health
schene, Vehicle | oan
facility, Bank.

Medi cal

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
29 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Group insurance, Group insurance, Col | ege and al umi awards
wi thdrawal facility from | withdrawal facility from |Schol arshi ps, Counselling
PF, Fitness center (GYM, |PF, Fitness center (GYM, center, wonen cell,
Al | ahabad University Al | ahabad University Conput er centre and

centre for |anguages,

facility, Bank

6.4 — Financial Management an

d Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes,

t he col |l ege conducts External

Audi t .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
View File
6.4.3 — Total corpus fund generated
No Data Entered/ Not Applicable !!!
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority




Acadeni c No Yes Committee
Constituted by
the Princi pal

Adm ni strative Yes Yes

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

It is need based, especially when student is not performng well.

6.5.3 — Development programmes for support staff (at least three)

e The support staffs are encouraged to nake use of avenues provi ded by
governnent. e The support staffs financed by managenent are benefitted through
triple benefit Schene (EPF, Medical Insurance). ¢ Mst of the support college

office staff is given conputer training.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e New Under graduat e and Post G aduate programmes has been | aunched. < Existing
i nfrastructure has been upgraded. ¢ Additional focus on skill oriented courses.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

b)Participation in NIRF

¢)ISO certification

dEEE

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Solar lights are installed in canpus.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

No Data Entered/ Not Applicable !!!

7.1.4 — Inclusion and Situatedness

Number of
participating

Issues
addressed

Name of
initiative

Number of Date Duration

initiatives

Number of
initiatives to

Year




address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File
7.1.5 — Human Values and Professional Ethics
Title Date of publication Follow up(max 100 words)
Col l ege Diary 25/ 07/ 2016

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Students, Staff in college are encouraged to use bicycles and col |l ege has
mar ked a separate area as a cycle stand and its entry is different fromcoll ege
cl ass room area. Canpus is declared as silent zone. Students parking is banned
on the main canpus of the College. 2. The proper pedestrian friendly roads are

avail able in College canpus to reach every corners of the w de canpus. 3.
Plastic free canmpus: College pronotes policy of plastic free canpus.
Consunption of tabacco in any formis strictly banned on the Coll ege canpus and
its possession is a punishable offence. 4. Paperless Ofice: Wth a good
i nfrastructure | CT Canpus, college pronotes the paperless office policy and now

the online adm ssion in the college is a recent activity that is evident as a

prospectus for admi ssion process is on College website which greatly reduced
the printing of prospectus. 5. Solid, Liquid, e-waste nmanagenent: The dustbins

are placed in College canpus near by every departnent and are coll ected by
hired outside agency to dispose it off. Liquid waste is generated are drai ned
to the Municipal drainage system Watever e-waste generated in the Coll ege
that is being sold for further recycling.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Practice — | Title of the Practice “Devel opnent of Conmmunication Skills”

(bj ectives of the Practice Mdst of the students comng to our college are
com ng fromrural background where medi um of instruction is Hindi. Again, with
deteriorating standard of teaching at the secondary |level, the students have a
very poor conmunication skill and find it very difficult to accommpdate in the

academ c programe of the college at the initial stage. As such, it was felt
that their comunication skills be enhanced in the very beginning, so that they
get adjusted in the coll ege acadenic environnment and be better equipped to face
the open conpetitive world in future. The Context The challenging issue in
designing this practice was the apathy of the teachers on one hand and stiff
resistance froma section of students, who keep on seeking causes for |eading
agitations and one of their easiest plank for opposition is to oppose any extra
fee that is charged fromthe students. To nake the programme conpul sory for the
students was a challenge in itself. Apathy of the teachers was because of their
too nuch enphasis on teaching regular course contents only, for which the
regular tinme-table seens to be tight enough to | eave no room for skil
enhancement courses. Then, arranging classes for around 800 students annually




was a challenge in itself. The Practice In general, lots of enphasis is laid on
teaching the specific subject throughout the academ c program and no enphasis
is laid on devel opnent of conmmunication skill of the student. An individual
takes recourse to many types of comunication |ike verbal and non-verba
communi cation. In non-verbal conmmunication there are various types of
communi cation involved. Then now a-days, apart from comunication skills, soft
skills are also inportant and personality devel opnent is another very inportant
aspect. In USA, where 4 year degree progranmes are in vogue, nuch enphasis is
| ai d on devel opnment of conmunication skills and it is understood that good
communi cation is essential to devel op better human networks, w thout which, it
is difficult to succeed in the present day society. Already, the inportance of
comruni cation skills canme to the fore with the devel opnment of service sector in
the country and growth of software conpani es and call-centers. Mny
institutions sprang-up in the private sector, but the regul ar educationa
institutions were very slowin responding to this need of their students. CQur
Coll ege was the first college to take up the chall enge of introducing the
course as a conmpul sory add-on course. Evidence of Success This programe proved
to be an instant success, as students thronged in |arge nunbers to get
registered in this course. It is not that the course was designed to teach them
English, which they had already studied in their secondary classes. In fact,
their know edge was to be brought out in open by practice and by instilling
confidence in themand by giving them an opportunity to overcone that sense of
guilt in case they erred in public. Once they started reciting in groups,
hol di ng hands and enacting plays, soon they devel oped confidence and started
performng well in classes also. Their drop-out rate in first year also
reduced. As the programe was regularly nonitored, student feedback has been
very encouraging in favour of this programme. Nearly all the coll eges of
Al l ahabad tried to introduce this course in their units with Iimted success
and coul d not gather strength to nmake it conpul sory. Ewing Christian College is
the only coll ege of Allahabad which has been able to address this big problem
faced by deprived students in general, by arrangi ng successful organi zation of
this skill devel opnment programme for its students w thout any external help and
is sustaining it as an essential conponent of the college acadeni c programe.
Probl emrs Encount ered and Resources Required Problens encountered in
i ntroduction of this programme were as follows: Lack of qualified staff Lack of
i nfrastructure Lack of funds These problens were overcone in the follow ng
manner. < Lack of qualified staff: Wth an aimto run this programe on a
prof essi onal basis, one person already established in the city as the best
teacher of spoken English was engaged by the college as the director of the
progranmme and was given free hand to devel op the programe. He enrolled 30
prospective candidates to be grooned as teachers and they were given intensive
training for a nonth, after which the best 8 were recruited as | anguage
teachers. This initial effort proved to be very effective. ¢ An abandoned
bui I ding of the college previously used as staff residences was renovated and
prepared to house Center for Languages, where the progranme could be run from8
amto 5 pm The entire infrastructure was devel oped al ong with Language Lab
with ten work-stations. ¢ Programme was nade conpul sory, with a nom nal fee of
Rs. 600 initially, while the market was offering the same course for Rs. 2000.
In fact, the real challenge was to nake it compul sory at the college |evel
whi ch could have invited stiff resistance fromthe student comunity, had it,
and failed to deliver. Fortunately, the professional approach paid and the
programme proved to be a success. Practice — Il Title of the Practice “Making
all the students conputer aware conpul sorily” Objectives of the Practice W are
observing a very big change in the way information is being nade avail able for
sharing and dissem nation. Thus to get digital information is an essentia
activities of the human |ife. The objective behind adopting this as a practice
was to nmake our students coming from poor background and nostly on the wong
side of the digital divide - whether from Maths stream or Biology stream or




teachers of B. Ed. Programme — overcone this

digital divide by becom ng conputer literate, so that they may be equi pped to
adopt the habit of becom ng seekers of know edge and becone self- |earners. The

Context Presence of world wi de resource of information and know edge through
data, know edge of

Wrld Wde Web(www) cannot be ignored. To access digital
computers is a nust, and that is why conputer literacy was identified as a
necessary academ ¢ achi evenment to make our students better prepared for
acconmodating in the fast energing and all-pervading digital world. To

i ntroduce the programe as a conpul sory conponent of educational programe was
a big challenge, because of the sheer big nunber to be covered under this
schenme. The target group was Part |1l students, and their nunber was around
it was difficult again to econom ze on fee front, as this programe

Arts stream including pupi

600. Then,
was capital intensive. Another problemwas to design the programe in such a
way that it is just sufficient to initiate the student in the use of the
and then | eaving the students

rel evant technology in alimted tinme frane,
hungry to satisfy their curiosity on their own. The Practice Though the need

literacy was soon identified, the regular
institutions engaged in higher learning were very slowin their response, again
| eaving the job for private operators, who fleeced the students with an aimto
earn profits and charged exorbitant fee, which was beyond reach of nmgjority of
students. As such, the issue that was to be addressed was to enhance quality of
educational progranme through inparting conputer literacy w thout |osing sight
of equity and access. Adopting this programme as a practice by making it
conmpul sory at degree | evel was the unique feature of this practice and it was
bei ng done for the first tinme by any college in the region. Evidence of Success
Imparting of this skill of conputer literacy opened up a new world for all the
students to access and acquire informati on and knowl edge. One of the first
signs was the way they presented | ectures arranged on various topics by
different departnments. At |east one departnment was fair enough to acknow edge
that the students were able to speak on sonme of the topics in nmuch better way
as conpared to the teachers. Naturally, an avenue was opened up to acquire
know edge from alternative sources other than classroomteachi ng. Another sign
of success was the ease with which information was being shared by final year
options after graduation. Ease in handling the computer
and using internet for search, students are able to acquire information about
various options and get registered in the entrance level exans in tinme. This
has resulted in a fairly good nunber of students securing adnission in
prestigious institutions like IlTs, II M, DU JNU, BHU and other institutions
of higher learning of repute. Sone of the pass-out graduates have shared that
of conmputers placed themin a better position as conpared

this inparted skil
as they could work in a better way on research projects and

to ot her students,
ot her assignnments and were proud to be students of ECC, which was a well

identified and rmuch respected nane in the higher education echel ons.

and necessity of conputer

students searching for

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ecc.ac.in/upload/14cb009f 903cc22528d359abbl1al7c9356413764. pdf

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

In 2004, when the first NAAC accreditation had already taken place in the
col l ege, and before the formation of the Lyngdoh Conmttee by the Suprene Court
of India to curb and control crimnalization of students politics on the
canpuses, the college admnistration and faculty sat down to find out ways and
nmeans to inprove the situation on the canpus in such a nmanner that the student
representative body may be forned in such a way that the external influence nay




be curbed and the student | eaders may not becone puppets in the hands of their
external mentors but may work for the welfare of the students. A full concept
paper was prepared and the form of the student representation was changed from
the directly elected presidential formof student union to indirectly elected
presidential form based on the electoral college formed on the pattern of
parlianmentary form of governnent. After framing the constitution of the Student
Council and getting it approved by various bodies of the college, in place of
Student Uni on, Student Council was inaugurated in the college in 2005, which
stanped out the external undesirable influence on the student politics
al t oget her and gave opportunity to students to elect their representatives
wi thout fear or favor. Provision was nmade to el ect representatives not only
fromclasses denarcated as subjects, but also fromall the student bodies |ike
ten units of NSS, NCC, Tarun Shanti Sena, Student Christian Myvenent, etc. Al so
toppers of various streanms were noninated and representation to all religious
communi ti es and weaker sections was al so provided for. The electoral college of
about 116 students so forned was to elect their President and other office
bearers nunbering six. One of the fall out of this process was el ection was
that unlike in the previous case, when students used to take out processions
all over the city, disturbing civil society in the process, they were
constrai ned to now canvass inside their small classroom domains, restricting
canvassing within the college. This brought about a sea change in the natters
of discipline on the canmpus and diverted the energies of the students towards
constructive activities. The inmpact of this innovation was profound on the
canmpus and got reverberated in higher educational institutions all over
Al | ahabad including the University. Ewing Christian College was the only
col l ege which was hol ding elections for the formati on of Student Council since
2005. This student body has been active in bringing out to the notice of the
college matters that are directly related with the inprovenent of academ cs and
academ c at nosphere on the canpus. The coll ege administration and the student
body have been working together towards inprovenent of facilities to the
students and to pronote cultural and out of class academic activities on the
canmpus. An annual week long cultural fest organized by the Student Council has
becone a regular feature of the college over the past many years, since the
Student Council is being forned.

Provide the weblink of the institution

http://ecc. ac.in/upl oad/ 2d8f 2528f 7831f 89d289521ce5474ce7349800032. pdf

8.Future Plans of Actions for Next Academic Year

1. Strengthening of infrastructure for Post-G aduate programmes. 2. To open new
under graduat e programes. 3. Recruitment of teaching and non-teaching staff. 4.
To enhance interdepartnental activity. 5. To |aunch nore career oriented
programme. 6. to enhance the educational extension activities of the progranmes.
7. To ensure optinmm usage of infrastructure and space by initiating short term
courses as evening cl asses.




